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Holy Child Academy in Old Westbury, NY, has initiated a search for its next Head of School who will 
assume the position in July 2017. The school seeks an inspiring leader who will ensure the continued 
excellence and distinction of this Catholic independent school that is grounded in the spirituality and 
mission of the Holy Child Network of Schools. The new Head will take a leadership role in supporting 
students, faculty and staff and promoting the mission and values of the school. 
 
The Head will lead a community of approximately 212 students, 22 faculty and 15 staff. The new 
Head will lead an administrative team that includes the Pre-School and grades 1 and 2 Director, 
Division Head for grades 3 and 4, Division Head for grades 5 through 8, Director of Professional 
Development, Director of Marketing and the Business Manager.  
 
Holy Child Academy is sponsored by the Sisters of the Society of Holy Child Jesus and part of the 
worldwide Network of Holy Child Schools. The school is accredited by the New York State Association 
of Independent Schools (NYSAIS) and the Middle States Association of Schools. Holy Child students 
come from neighboring towns, such as Brookville, Carle Place, Garden City, Manhasset, Port 
Washington, among others. The school is open to children of all faiths. 
 

THE SCHOOL 
 
Founded in 1959 by the Society of the Holy Child Jesus, Holy Child Academy remains true to the vision 
of Cornelia Connelly, founder of the Sisters of Holy Child Jesus, of educating young people for future 
leadership and professional positions with an emphasis on teaching to the individual student with care 
and support. The school is Long Island’s only private Catholic school that offers toddler to grade 8 
education. Belief in a “whole child” education, fostering love of learning as well as joyful spirit and 
respect for one another are core values of the school and are lived out daily on campus.  
 
The campus is located on approximately 14 acres in Old Westbury, which is 20 miles east of New 
York City. Since its establishment, the academy has built two academic buildings, with gymnasiums, to 
augment the original manor 
house, added a library, chapel, 
swimming pool, tennis courts 
and athletic fields and a 
playground for the early 
childhood center. The most 
recent enhancements included 
renovations to the manor house, 
the early childhood center, 
driveway realignment and 
landscaping. 
 
THE COMMUNITY 
 
The faculty and staff at Holy 
Child Academy are a highly 
committed group who fully 
embrace the mission, core 
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values and goals of a Holy Child education. In particular, they place respect for students as individuals 
as a vital component of the school’s profile. The faculty feel that there are many opportunities for 
each child to shine in different ways and that the students develop special bonds with their teachers 
that enable open and honest conversations. This is a “great community of teachers who have good 
hearts.” 
 
Parents emphasized the warm and welcoming environment of Holy Child. The smaller classes, family 
atmosphere and the balance of academic rigor with structure and clear expectations for their children 
resonate with parents. They appreciate that the arts and athletics are a vital part of the school’s 
program. Acceptance of diversity in all of its forms is apparent here. More than one parent said that 
their child “absolutely loves” coming to school every day. “All of the teachers know all of the kids and 
their families,” creating a joyful and nurturing community for the young students. 
 
THE PROGRAM 
 
The mission of Holy Child, the charism of the Society of the Holy Child and the Goals of the Network 
of the Society of the Holy Child are reflected in the overall educational experience that is provided to 
the young student at the school. The program engages students in mind, body and spirit and fosters a 
passion for learning that transcends the classroom.  
 
The Dolan Early Childhood Center houses the toddler to kindergarten program. Toddlers learn best by 
doing and that hands-on approach for activities creates enthusiasm for future learning. There is an 
increase in structure at the nursery level, with gathering for circle time and taking part in movement, 
music and library. Continued development of language and social skills is emphasized, and continues 
into Pre-Kindergarten and Kindergarten. Pre-K bridges the world of play and the world of early learning; 
Kindergarten carefully lays the groundwork for the academic challenges of first grade and beyond. A 
formalized reading program, mathematics, physical education, art, music, dance and world language 
instruction are part of a robust Kindergarten program. 
 
The goal of the Connelly Lower School (grades 1-4) is to lay the foundation for success throughout a 

child’s early school years. In developing the 
whole child, music, art, theatre, world language 
and physical education are required and 
enjoyed daily. Reading, writing and 
mathematics are enhanced by interdisciplinary 
connections to science, social studies and 
problem solving. Spirituality is nurtured through 
prayer, service and participation in a faith 
community. 
 
The Kevin P. O’Sullivan Middle School (grades 
5-8) continues in the path of academics and 
co-curricular programs, preparing them for 
matriculation at high school. In addition to core 
subjects (language arts, math, world language, 
sciences, social studies, religion), all middle 
school students participate in art, 
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chorus/music, theatre and 
physical education/athletics. The 
middle school faculty work as a 
team to create a program that 
forms connections to various 
disciplines, while honoring 
traditional learning. 
 
OPPORTUNITIES FOR THE 
HEAD OF SCHOOL 
 
As the Board of Trustees and 
the new Head of School look 
forward, they will focus on key 
areas including working with all 
Holy Child Academy constituents to develop a clear understanding of the Holy Child identity and 
strengthening the school’s position in the local area. The new Head will promote to all constituents the 
value of Holy Child Academy’s education by preserving and advancing the school’s exceptional 
educational program, guiding its dedicated faculty and staff and appreciating and articulating the 
school’s special qualities of a diverse and caring community. He/she will provide for effective 
functioning of all components of the school, develop meaningful relationships both internally and 
externally and utilize the talent of the school community to maintain and model its Catholic ethos. 
 
Expectations for the new Head of School will include: 
 
Holy Child/Catholic Identity:  The new Head of School will need to fully embrace the core beliefs and 
goals of the Society of the Holy Child Jesus to ensure that the philosophy and spirituality of Cornelia 
Connelly is integral to all aspects of the Holy Child Academy community. In order to promote the 
school’s characteristic sense of warmth and closeness, the Head must actively connect with students, 
faculty, staff, families, alumni and the local community. 

 
Institutional Advancement:  The 
Head will take a leading role in a 
comprehensive advancement 
program, which includes fundraising, 
marketing and enrollment 
management that takes into account 
an understanding of Holy Child’s 
position in the market and the 
competitive landscape that includes 
other independent schools as well as 
strong public schools. The Head 
must articulate the distinctive value 
of Holy Child Academy, its Catholic 
identity, the outstanding academic 
and co-curricular programs and the 
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wonderful community, all of which 
are the hallmarks of the school. 
The new Head must also actively 
involve all of the school’s 
constituents (administration, 
faculty, staff, parents, trustees) in 
strengthening the community’s 
awareness of the school’s 
success and help them 
understand the role they play in 
promoting the school. 
 
Organization:  The Head, working 
with senior administration, will 
evaluate the administrative 
structure to ensure the 
appropriate leadership structure 
that is necessary to fulfill the 
mission and goals of Holy Child 
Academy. Also, this evaluation will 
provide clarity regarding roles and 
responsibilities of the various 
positions within the administrative 
structure. 
 
Program:  As the educational leader, the Head of School guides administrators and faculty in effective 
discussion and articulation of the pedagogical vision for the school, particularly in the context of 
Cornelia Connelly’s mission for education and the nature of today’s students. Specifically, she/he will 
engage the faculty to define teaching excellence for Holy Child Academy and work collaboratively with 
the faculty through professional development and evaluation programs to ensure best practices. 
Additionally, the Head of School will evaluate the administrative structure and determine the 
appropriate systems for a toddler to grade 8 institution. 
 
Planning: Given the challenges that schools face today, it will be critical that the new Head, working in 
strong collaboration with the Board, develop a comprehensive strategic plan to address these 
challenges to ensure the long term stability of the school. 
 
PROFESSIONAL QUALITIES 
 
The next Head of School for Holy Child Academy will be a visionary educator, who is Catholic, with a 
commitment to elementary education. The new leader will actively engage all of the Holy Child 
Academy constituents in furthering the school’s mission and help them understand the role they play in 
promoting the school. In addition to being a skillful manager, a strategic thinker and a team-builder, 
successful candidates will have the background and competencies that include most or all of the 
following: 
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● A commitment to promoting joy and excellence in teaching and learning, as seen in the 
educational philosophy of Cornelia Connelly. 

 
● A passion for the education of young students, with the willingness to create a culture of 

learning and high expectations. 
 

● Experience in administration, with an ability to delegate effectively and ensure accountability.  
 

● The ability to motivate an outstanding faculty. This includes an understanding of and 
experience with faculty supervision and evaluation as well as program design and curriculum 
development specific to elementary and middle school levels. 
 

● A desire for collaboration and openness that genuinely invites and respects the perspectives 
and views of others, yet is decisive when necessary. 

 
● A deep appreciation of the relational aspects of a school community and of the importance of 

engaging all members in the school community with clear and open communication. 
 

● An understanding and knowledge of an effective institutional advancement program, which 
includes all aspects of advancement, fundraising and broader community involvement; be 
comfortable and willing to ask for financial support and develop a culture of philanthropy 
through relationships with the alumni, families and community donors. 

 
● A Commitment to being visible and to making connections with the greater community in order 

to continue to enhance the school’s image and reputation. 
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● An understanding of the fundamentals of business and the economics of independent schools. 

 
● A willingness to work closely and comfortably with the Board of Trustees to build a true 

partnership in governance and leadership for the school. 
 

● A graduate degree. 
 
PERSONAL QUALITIES 
 
Holy Child Academy’s culture is one where personal relationships among students, families and faculty 
and staff are celebrated. The ideal candidate is a Catholic who is a reflective and spiritual individual. 
Flexibility, self-awareness, respect for others and accessibility are attributes that are desired in the 
new Head. The love and joy of working with students and faculty and the ability to instill a sense of 
trust from all stakeholders are vital qualities.  
 
The Search Committee seeks someone who has a true desire to become an integral part of the 
school community. This person is willing to learn about and embrace the legacy of Cornelia Connelly, 
the charism of the Society of the Holy Child and the goals of a Holy Child education. 
 
Finally, a good sense of humor is essential.  

 
 

 
 
HOLY CHILD ACADEMY AT A GLANCE 
 
MISSION STATEMENT 
 
Holy Child Academy is an independent, private, coeducational Catholic day school sponsored by the 
Society of the Holy Child Jesus, educating students from preschool age through grade 8. The school is 
part of the international Holy Child Network of Schools founded more than 150 years ago by visionary 
educator Cornelia Connelly. 
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Holy Child Academy offers the opportunity to experience an exceptional curriculum that lays the 
foundation for future success at the high school and college level. At every grade level, Holy Child 
Academy is a place where a young person’s best qualities can flourish and where he or she can attain 
personal excellence while growing within the school community. 
 
The Holy Child curriculum focuses on the education of the “whole child”; it seeks to foster a careful 
balance of intellectual, spiritual, physical, and emotional development. Guided by a team of skilled, 
creative educators, students pursue their scholastic careers at Holy Child Academy with enthusiasm 
and a strong sense of purpose. With academic excellence as a leading priority, other key program 
elements include the fine and performing arts, spiritual, moral, and ethical guidance, athletics, 
community service, and extracurricular activities. 
 
Respectful of its Christian heritage, Holy Child Academy imbues its students with enduring spiritual 
values that help them maintain a strong moral sense in a challenging world. 
 
Bound by the principles of communication, trust, and respect, a strong and caring partnership exists 
among the faculty, students, parents, and alumni of Holy Child Academy. 
 
PHILOSOPHY 
 
The philosophy of Holy Child Academy is to 
develop the talents of each student. Based on 
the educational tradition of Cornelia Connelly, 
the school seeks to embody those ideals as 
well as the qualities of trust, excellence in 
education and respect for the individual. 
 
The school’s Catholic heritage and its 
curriculum give Holy Child Academy a 
distinctive place among Long Island’s 
independent schools. Our faculty-student ratio 
allows for personalized interactions between 
teacher and student and the creation of a 
community atmosphere. The school welcomes 
students from diverse ethnic and cultural 
backgrounds, while encouraging an 
appreciation for the Catholic faith. 
 
GOALS 
 
We are fortunate to be grounded and guided by the goals of the Holy Child Schools. They were set 
down in very different times, but in this new millennium, with all of its challenges and complexities, they 
seem more relevant and more urgently needed than ever. 
(www.holychildschools.org/hcn.nsf/pages/goals) 
 
For more information on The Society of the Holy Child Jesus and The Holy Child Network of Schools 
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please see  http://www.shcj.org   www.holchildschools.org 
 
GOVERNANCE 
 
The Connelly School of the Holy Child is under the general direction of The Society of the Holy Child 
Jesus as the sponsoring organization. Sponsorship involves a relationship between the Society and 
each school in the Holy Child Network. Specifically, the “Society oversees the Catholic nature, mission 
and educational philosophy of the school.” The school is an active participant in the Holy Child 
Network of Schools. 
 
The school is governed by a Board of Trustees. Currently, the Board consists of 23 members. Of the 
23, 4 are alums and 18 are either past or current parents. There is one Sister of Holy Child Jesus on 
the board as well. The Trustees are dedicated to the mission of Holy Child Academy as well as the 
continued development of the school. The Board is committed to serving the school and is focused on 
long-term strategic objectives. Candidates will find a Board that is ready and willing to work in true 
partnership with the Head of School to move the school forward. Board committees include the 
following:   
  

• Executive Committee 
• Finance Committee 
• Buildings & Grounds Committee 

  
The Trustees recognize the critical importance of selecting the 
right Head to lead the school into its next phase of development 
and have been diligent in preparing to conduct a thorough, 
effective search for the next school leader. 
 
FINANCE 
 
The Finance Committee of the Board monitor the finances 
carefully and support the school’s efforts to maintain excellence 
while controlling costs.  
 
The school is financially stable and has an overall annual budget 
of approximately $4 million. Tuition, which comprises the majority 
of the school’s revenue, is set at $13,950 for grades 1-8, $5700 
to $13,775 for Nursery through Pre-Kindergarten and $1,250 to 
$3,175   for the toddler program. In 2014-15, the school 
embarked on a bold tuition restructuring program to help with 
enrollment, rolling back the tuition from $21,000. Tuition 
assistance totals approximately $390,000. Approximately 27% of 
students receive financial aid. 
 
Also in 2014, Holy Child Academy became independent of the Sisters of Holy Child Jesus, purchasing 
the land and buildings from the Society. The board used both cash on hand and a loan to complete 
the purchase. 

Enrollment:  Total is 212 for 
Toddler through Grade 8 
  
Percentage of students who are 
Catholic:  approximately 75% 
Percentage of diversity 
students:  30% 
Percentage of students on 
financial aid:  27% 
Average amount of financial 
aid:  $4,670 
  
Administration:  10 
Full-time Faculty:  16 
Part-time Faculty:  6 
Full-time Staff:  6 
Part-time Staff:  9 
  
Tuition:    
Toddler:  $1,250-$3,125 (per 
semester) 
Nursery-Pre-Kindergarten:  $5,700-
$13,775 
Kindergarten-Grade 8:  $13,950 
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SEARCH PROCESS 
 
Holy Child Academy has engaged the national executive search firm Educational Directions, 
Incorporated, to assist with the search. Candidates should submit all information as soon as possible, 
but not before first speaking with one of the search consultants: 
 
Risa Oganesoff Heersche           rheersche@edu-directions.com 
 
Mathew Heersche, Ed.D.          mheersche@edu-directions.com 
 
Electronic submission of materials is required. Please send materials in a consolidated pdf format. 
Reference letters should be submitted separately. 
 
Candidates should submit: 
 

• Cover letter explaining why they are interested in and qualified for the Headship at Holy Child 
Academy 

• Personal Statement 
• Current resume 
• Names, e-mail addresses and telephone numbers of five references 
• One or two written letter(s) of reference 
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